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CIRCULAR NO. 35






         DATE: 13.05.2022
TO ALL OUR AFFILIATES
ISSUES CONCERNING WOMEN OFFICERS 

We have sent a communication to the Dy. Managing Director (HR) & Corporate Development Officer, State Bank of India, on the captioned subject. 

A copy is enclosed for information.

Yours comradely,
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(Soumya Datta)

General Secretary
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  13.05.2022

The Deputy Managing Director (HR) &

Corporate Development Officer

State Bank of India

Madame Cama Road

Mumbai- 400 021

Dear Sir,

ISSUES CONCERNING WOMEN OFFICERS 

You are aware that the Government of India has given the utmost importance to the enhancement of women’s status in all sectors and all walks of life. It is also considered necessary to put in place a policy that can enable women employed under the public sector undertakings to discharge their responsibilities as wife/ mother on the one hand, and productive workers on the other, more effectively.

02.
In the present scenario, the strength of lady officers has increased manifold and their representation works out to nearly 22% of total officers’ strength. Incidentally, in the recently concluded 28th Triennial General Council of our All India State Bank Officers’ Federation at Guwahati, the issues concerning women officers, the lack of work-life balance, transfer/posting related issues and some other pertinent and sensitive women-centric issues came up for detailed discussion. Considering the entire gamut of these critical issues, we request your good office to address the following issues with utmost compassion and sympathy.    

i. Soft Transfer Policy:   Women officers are proving their mettle in every assignment and contributing with their might to all the corporate priorities set by our Bank. Unfortunately, many deserving women officers are compelled to compromise their careers only because of the extant transfer policy which often comes as an impediment to their familial responsibilities.  We emphasise that a soft transfer policy for women needs to be put in place to encourage them to pursue career advancement without compromising their personal life as we are all aware of the dual responsibility shouldered by women in the patriarchal society. In fact, this was specifically recommended by the 7th “Action Taken Report” of the committee on the action taken by the government on the recommendations contained in the fourth report (16th Lok Sabha) of the committee on the subject “Working condition of women in public sector banks”. The Hon’ble Supreme Court recently ruled that the government’s transfer policy needs to be compassionate towards women employees recognising that they share an unequal workload being primary caregivers at home. “Women are subject to the patriarchal mindset that regards them as primary caregivers and homemakers and thus, they are burdened with an unequal share of family responsibilities.” Justice Chandrachud said. State Bank of India, is the premier financial institution of the country and as a model employer, needs to revisit the extant guidelines.   

ii. Gender Sensitivity: Gender sensitivity is the need of the hour with the growing number of women employees in our esteemed institution.  We have an ethical responsibility in shaping the current structures by breaking the previous norms. We are of the considered view that during all training sessions and official meetings this aspect needs to be a part of discourse so that all employees become aware of the fact that they need to respect everyone irrespective of gender.
iii. Compulsory health check-up for all women officers:  While learning and skill updation is mandatory in our banking career, Annual Health check-ups should be made compulsory. All officers, including lady officers, should undergo periodic health check-ups and necessary changes to be incorporated into HRMS so that it cannot be compromised anyway.

iv. Reimbursement of expenses for infertility treatment: This issue was flagged by the four officers’ organisations in the last salary revision talks. While the IBA team was sympathetic to the issue, no concrete decision emerged. We are of the considered opinion that at the bank level there should be a serious thought for reimbursement of treatment for infertility, which is substantial, as such cases are significantly on the rise along with the growing lifestyle diseases. 

v. Provision of sanitary pad vending machine and incinerator:  It goes without saying that the personal hygiene of women officers is to be ensured at the time of their menstrual cycle. Considering the rise in the number of women employees and officers, we feel that branches/offices/establishments need to be provided with sanitary pad vending machines and an incinerator in all ladies’ restrooms.

vi. Enhancement of period of maternity leave from 6 months to 12 months/ Introduction of Child Care leave for 2 years: While this issue was also discussed at the IBA level during the last salary revision talks, the issue could not be settled to the satisfaction of the concerned parties. Incidentally, Central Government has implemented 2 years of Child Care Leave (with pay) and many state governments have introduced 12-month maternity leave for women employees in the backdrop of the present social structure dominated by nuclear families, we feel that at the bank level such a path-breaking initiative can be taken as industry leaders in the introduction of Avant grade HR initiatives.  

vii. Provision of crèche facility:  The bank had initiated the setting up of crèche facilities at all LHO centres before the pandemic to address the concerns of young mothers. While the facility was introduced at Bhopal, the same initiative has not been pursued at other LHO centres.

viii. Introduction of menstrual leave: many corporates and multinationals have introduced Menstrual leave of one day every month for women employees to address the inconvenience caused during the menstrual cycle. We feel that introduction of such a facility will be of immense help to the women employees/officers in discharging their duties effectively. 

ix. Sanction of sabbatical leave: The lady officers who are confronted with extreme exigencies are often compelled to apply for sabbatical leave foregoing their salary and allowances. However, we have received feedback that at the RBO level such requests are being rejected rampantly by controllers without applying their minds to assess the merit of the case which is against the spirit of this important facility introduced in the bank. 

x. Posting at the same station for both spouses: The request for transfer of the spouse at the same station should be considered with utmost sympathy. In fact, it is the policy of the Government that as far as possible and within the constraints of administrative feasibility, both spouses should be posted at the same station to enable them to lead a normal family life and to ensure the education and welfare of their children. 

We do hope that the issues detailed in the foregoing would be duly considered and would come to fruition in the near future.

With best regards,

Yours sincerely,

(Soumya Datta)

General Secretary 
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